T his issue reflects our continuing commitment to cover the nursing crisis. The first two articles provide international and domestic data on the nursing shortage while the third article reports on a recent study that links nurse staffing with patient outcome data. All point to a complex crisis that will not yield to easy, quick-fix solutions. Aiken and her colleagues and Buerhaus, distinguished experts on the nursing shortage and lead contributors to this issue of Policy, Politics, & Nursing Practice, tell us that nursing workforce issues, especially the design of hospital work environments, are driving nurses out of nursing. Although this fact does not surprise many of us, the needed response appears to elude those inside and outside of the profession. Nursing leadership is conspicuously absent, and the voices one does hear are calling for marginal change, not the substantive changes needed to address the core of the crisis. Nursing education, research, and practice are being challenged as never before as ground shifts beneath the feet of the practicing professional nurse.
Tim Porter-O'Grady (1999, pp. 35-36 ) outlines a probable future for nursing if nurses do not seize this moment of the current crisis and transform it into a preferable future scenario. The predicted changes are 1. Departments of nursing will fold, leaving no organizational structure for the articulation and definition of nursing practice in health systems. 2. Nurse managers will continue to be eliminated, removing nurses from key management roles throughout the system. 3. Nurse executives will cease to function in that capacity, which will be eliminated as a key role in the organization's leadership. 4. Increased use of case management will require a higher level of education than most nurses currently have, thus allowing diverse graduate school practitioners (e.g., social workers and health educators) to function as case managers. 5. The influx of more physicians into positions of leadership and management in many health systems will create supervisory relationships with nurses and others in clinical practice. 6. Payment and remuneration processes will slow the growth in nurses' salaries, which will remain at the lower midline in health care salaries and will be consistent with salaries for functional rather than professional roles.
With this issue, I am issuing a Special Call for Papers in the area of the nursing shortage/crisis. Manuscripts that analyze federal, state and local proposals to address the shortage; educators' strategies for restructuring nursing curricula to respond better to current practice realities, research studies that support the value of professional nursing practice; individual institutional responses to the crisis; and nurses' own personal perceptions and ideas for resolution of the present shortage are desired and encouraged. PPNP will be the seminal journal for the collection of articles and "best thinking," inside and outside of the profession, about how to define and solve this problem.
Future issues of PPNP will also focus on the expanding impact of technology, particularly changes in information technology, on nursing practice, education, and research; insurance reform at the state and national levels, with an emphasis on patients' rights and the movement from a defined benefit to defined contribution; Medicare reform; and the policy implications of medical errors. Submission of manuscripts in these areas is encouraged.
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